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Sectores Industrial y de Servicios

The Industrial and services Vocational training Centre  la Laboral is placed in Gijón, close to the Technological park. We are  a public institution of vocational training that is linked to the Education office  of Asturian Principality (Spain). We offer training for the vocational families  of Mechanics, marketing, computers, business, sports, Chemistry, joinery and furniture making and Maintenance.

In order to carry out our internationalisation, our school has created a Unit to develop, manage and coordinate our European projects. That unit will consist of the following members: our headmistress as the representative of the institution, The school secretary as the economic manager, The head of the Vocational and Labor centre Department and both a Vocational Department teacher and a Foreign Language teacher to help coordinate  all the activities, documents and whatever is needed to successfully fulfil our  European projects.

As the main tasks carried out by this teams we can name:

To monitor the development of all the International projects we take part in, assuming responsibilities and taking decisions.

To schedule the reception, guidance, accommodation, activities and means of transport of both visiting students and teachers, if any.

To make contact with institutions, education organizations and companies abroad. 

To represent our School in European and national meetings, participating actively and taking key decisions beneficial to our projects.

As a sending partner we have the following tasks in every mobility project:

To select the participants.

To select the hosting companies.

To write up the contracts and learning agreements of each participant.

To help in the linguistic and cultural preparation of our participants.

To check the suitability of the training programme

To advise our students about the management of the trip and the accommodation

To accompany our students in their first days of their workplacement

To register our students in the OLS platform and follow their activities there

To prepare the Europass Mobility document

To monitor and assess the carrying out and achievement of the project

The main goal we pursue according to internationalisation is to provide our students with practical and good solutions  to ease their transition to the labour market   at the same time  that we improve the professional  quality of our staff, developing in both parts, the intercultural competences which will make them stronger citizens of a global world. 

The European programmes and projects are approved and supported yearly by Cifp Lalaboral and strongly supported by both the management team and the teaching staff of our school . The European Programmes are also one of the main targets and goals to be developed within the College structure and annual programme. Our centre promotes the mobility and the European dimension of higher vocational programmes as a part of our principles and disciplinary code which promote a controlled working environment based upon self-responsibility and academic excellence

To this purpose we make use of Erasmus * Program to include a European added value to our goal: the promotion of mobility to develop the work placement of our students abroad.

According to this, the needs we must deal with are:

. To promote among our students all the professional chances the EU offer.

. To improve the linguistic competence of our participants

.  To learn and perfect the new methodological approaches among our staff  to be able to reach and offer academic excellence.

. To recognise and experience other ways of living and working besides other cultures different to our own but equally enriching.

. To became aware of a European sense which helps to the updating and internationalisation of our education system.

. To settle agreements with other European schools or business.

The Internationalization process in which we are involved now, aims for the highest quality of learning experiences as a core element of education of our institution, in this way we have developed a strategic plan to guarantee education as a long life learning experience. This plan aims to improve and develop our students` social, linguistic, academic and professional abilities and skills by means of international relationships with other schools and institutions. We search to reach the highest education and professional  standards  as seen in  some of our European partners  but also to settle the necessary channels to cooperate and offer our contribution in an exchange of mutual beneficial experiences.

To offer our students the possibility to make their work placement in a European company adds value to their both professional and personal training. The involvement of our teaching staff in the Programme contributes to our international and European development. The result is the development of skills to communicate in other foreign languages, the encouragement of an inclusive education and training which may help us to maintain a cohesive European society able to fight against all forms of discriminations based on, sex , race, religion, disability, age or sexual orientation, and so, make us all, students and teachers ,break our personal and professional limits and borders to became an active  part of a greater concept, entitled citizens of a place called world.

Our institution will take part basically in all Erasmus + actions Key action 1 concerning students and teachers´ mobilities for training, although we will not decline to take part in KA2 proposals.  

The mobility of students for their work placement in a European frame is a professional experience which will positively contribute to reach our students´ goals and needs, due to the fact that it will add a  European new value to their CV  and so, that will increase their possibilities to succeed in the search of a job. Personally, the experience will make them grow in autonomy, responsibility, maturity, tolerance, public spirit, communication, sociability and many other aspects which will help to make them feel an important part of a European globality, otherwise missed.

The students profile will match with that of students registered in a 2nd course of a Higher Vocational training able to make their work placement in a company abroad in the same conditions as they will here. But the students who have just had their degree and who are still without a job will also have the chance to participate to enable them to add that mentioned European value to their CV and so help them to increase their possibilities to find a job.

We are also eager to promote the teaching staff mobilities to reinforce their learning by means of job-shadowing, by training in a company or by teaching in a vocational training centre. This way, we can encourage strong links with these European companies or schools as prospective hosting partners in a near future.

The teachers profile to take part in these projects will be that of someone highly motivated to live this experience and specially to instill it in the rest of the education community. The aim is to improve the methodology and technology in order to also improve the teaching quality of our school.

In selecting the participants we will provide the selection criteria in accordance with the principles of equality, transparency, and no discrimination, which will be available for everybody at any time. 

We will assist all participants in all arrangements, formalities and steps taking part in different actions to facilitate the implementation of the Erasmus activities and being responsible for the monitoring, coordination and reporting of activities and results.

Before the mobility we spread information with ESN, we help in the management of insurances of training and civil responsibility for Erasmus students, we remind them to get their European medical card, we assist in the  management of the accommodation and the means of transport, we inform about the need of personal protection equipment,  the access to OLS platform. All the students of Asturias Principality get the title of basic expert in prevention of occupational risks, 50h, if they study the Vocational and labor subject. We also assist them to search a company for their work placement, establishing their training programme together with the company tutor. It is of great importance to make our students aware of the customs, culture and traditions of the reception countries in order to show a right behavior towards them.

Throughout the mobility, our students will be attended by all possible means, wasapp, email… both by the people responsible of these projects in our school and by the assigned tutor in the hosting company and the one assigned in their own vocational centre. The project coordinator could pay them a visit if necessary to solve in situ all those problems that could show up.

After the mobility we will hold a meeting to pick up all the documents required to justify the activity such as the Learning Agreement, Certificate of Attendance, OSL final test and the issue of the final report by the participants. At the same time we make the assessment of all the process and the validation and recognition of the activity.

The  training programme followed by the teachers will be developed on the basis of the training needs and priorities of the school and the staff. A scheme will be drawn with the goals and contents expected to be reached, so that it can be  eventually included in the contract of the hosting companies to be carried out. It will also be included in this scheme all the visits to companies and business organizations, cultural activities and logistic support if necessary.

The training programme for students will be specific for each student, vocational training and hostcompany.  Aside from the specific goals and contents for each professional family all the training programmes will include a series of common goals and contents:

-
Those related to the basic labor competences, as punctuality and attendance, integration, responsibility and initiative, autonomy, teamwork, etc…

-
Those related to work organization, planning, method, order working pace…

-
Those related to linguistic competence

-
Those resulting from the compliance of the work safety and health standards, the quality and protection of the enviroment
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